
   

 
 

 

 

 

 

 

 

The following information is a Federal Government requirement and pertains to the 2020 school year.  

 

PART ONE 

School Statement  

St Patrick's Primary School, Fremantle, a Catholic school under the care of the Oblate Community, is a 
vibrant, co-educational Primary School, catering for students from Pre- Kindergarten to Year 6. The Early 
Learning Centre offers a play-based educational philosophy for the younger children. It encompasses a Pre
-Kindergarten for 3-year old’s, Kindergarten for 4-year old’s, and the Pre-Primary class. A detailed whole-
school literacy and numeracy plan has been implemented. The school strongly encourages the use of ICT 
in the classroom and is committed to developing students who are independent learners and cooperative 
citizens. The school has a well co-ordinated Physical Education program, which incorporates the Perceptual 
Motor Program and Edu Dance Program and is supplemented with both Intra- and Inter-school carnivals. 
The school has strong links to the Fremantle community and makes wide use of local facilities and 
opportunities through affiliations with the University of Notre Dame Australia and the Fremantle Council. 
The model of schooling offered by the school is underpinned by the Gospel values and encourages students 
to strive to do their best in all facets of school life.  

 

Staff Information 
Teacher Qualifications 

St Patrick’s employs 19 staff as teachers and teacher assistants. All teachers are suitably qualified 
members of the Teacher Registration Board of WA and hold current Working with Children Clearance 
checks and Mandatory Reporting Training. 

 

13 Teachers: FTE 10.2 

Non-Indigenous: 10 Female 3 Male 

Master of Education: 4 

Bachelor of Education: 7 

Diploma of Education: 2 

 

6 Teacher Assistants:  

5 Certificate-trained Teacher Assistants 

1 Diploma-trained Teacher Assistant 

Non-Indigenous: 5 Female  

Indigenous: 1 male 

 

Staff Retention 

1 staff member commenced Parental Leave in Semester 2. 

 

Staff Training  

All staff have the opportunity to undertake professional learning, development and growth. The strategies 
to deliver these aspects of professional learning range from internal/external opportunities to mentoring, 
coaching and professional partnerships, regional PD days, guest speakers; and CEWA PD for teacher 
leaders.  
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In 2020 the average expenditure per staff member on professional learning was approximately $2000 per person, 
including Teacher Assistants and Administration staff. This includes the cost of relief staff for teachers on PD.  

During 2020, staff participated in Professional Development in a number of areas, these included:  

• CEWA Virtual Courses 

• NCCD 

• Mandatory Reporting 

• St John’s First Aid 

• Apple Distinguished School Courses 

• Sustainability 

• Vision for Learning - Quality relationships 

• Regional Network Cluster meetings 

• Reading Comprehension Strategies 

• Brightpath 

• Techie Brekkies 

• RE Assessment 

• Code of Conduct 

• Maths Basic Facts 

• Teacher Practices 

• ACER- Interpreting PAT Data 

• PLD spelling 

 

 

NAPLAN  

NATIONAL ASSESSMENT PROGRAMME LITERACY AND NUMERACY—COMPARISON OF NAPLAN 
SCORES 

 
There is no NAPLAN data as testing was not done in 2020 due to the Covid-19 pandemic. 
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 Value Added  

In addition to the core teaching outcomes in the nine learning areas, during 2020 the students had many 
opportunities to learn and develop in the safe supportive environment our school offers.  

Fremantle offers many educational opportunities for our children to experience right on our doorstep and 
once again, staff have taken advantage of this while also moving further afield. At a glance, the following 
broad range of experiences give a snapshot of what is offered to our students:  

• Sacramental programs 

• In-term swimming lessons 

• Sacramental retreats 

• Interschool cross country 

• Interschool swimming 

• Digital Club 

• Interschool athletics 

• Before school sport training 

• Freo Fundamentals Sports Skills training 

• Individual instrumental tuition 

• Edu-Dance lessons 

• Peer mediators 

• Buddy classes 

• Learning Assistance Program 

• Student Ministries 

• Making Jesus Real 

• Student Council 

• Parent education seminars 

• Apple Distinguished Schools Program 

• Involvement in charitable works 

• Christmas Appeal 

• Crazy Hair Day 

• Project Compassion 

• Easter Raffle 

• Altar serving 

• Remembrance Day Ceremony 

 

Children have also had the opportunity to participate in excursions such as:  

 Leadership Days 

 Spare Parts Puppet Theatre 

 Schoenstatt Shrine 

 Italian Club 

 St Patrick’s Day Activities 

 Book Week Incursions 

 Processions, including Blessing of the Fleet 

 NAIDOC Week 
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In addition, our Year Six class took part in a Regional Year Six leadership day and attended a one-week 
camp to Forrest Edge Adventure Camp. Our Year 5 class attended a three-day camp at Woodman Point 
and the Year 4 class a one-night sleepover in the library. 

 

Student Attendance Data 

 

 

 

 

 

 

Process for Dealing with Non-attendance  

All absentees are recorded in the class Electronic Attendance Register by each class teacher. If a child is 
absent an explanation for the absence is sought by texting the parent or guardian, and later by phone call 
if there is no response to the text. All absences must be explained in writing or by e-mail or Skoolbag e-
submission by the child’s parent/guardian, and all notes are filed as hard copies. The classroom teacher 
regularly follows up any unexplained absences with a reminder note and/ or phone call. Registers are 
reviewed each term to ensure correct procedures are followed. Where attendance is an issue, the situation 
is monitored and a discussion between the class teacher, Leadership Team and parent/guardian follows.  

 

Parent/Student Satisfaction  

St Patrick’s School enjoys great support from the parent body as evidenced by the involvement of parents 
in both our P & F and School Board, in classroom help, fundraising and social events. We enjoy interaction 
with past pupils through music tuition, instep programs, teaching practicums and work placements. It is 
also very gratifying to see so many past pupils visiting the school to catch up with staff and offer their 
services as volunteers.  

St Patrick’s has a disputes and complaints policy as set out by The Catholic Education Office. During 2020 
numerous, letters, emails, personal comments, conversations and phone calls were received giving thanks 
and praise. Feed-back from Climate Survey data reflects strong support and satisfaction from the school 
community.  

 

 

 

Year Level Pre Primary Year 1 Year 2 Year 3  Year 4 Year 5 Year 6 

Average Overall % 94 96 95 95 92 94 91 

School Average 94 
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 School Destination from St Patrick’s Primary School to 
Secondary School 

 

 

 

 

 

 

 

 

 

School Income 

Financial Information for the past year as on My School website www.myschool.edu.au 

 

 

 

PART 2— Extract from St Patrick’s Primary School Annual General Meeting  

  30 November 2020 
 

School Advisory Council Chair Report (Sergio Del Borrello): 
 

Welcome everyone to the St Patrick’s Primary School 2020 Annual General Meeting.  
 
On behalf of my colleagues, I’d like to thank you all for coming, and for your ongoing support of those at 
the school.  
 
I’d like to bring your attention to changes to what is currently known as the School Board, brought about 
by the incorporation of Catholic Education WA Limited (CEWA Ltd), that commenced operating on 1 
January 2020 . All diocesan schools are now part of CEWA Ltd.  
 
The Catholic Education Commission of WA (CECWA) is the board of CEWA Ltd and has responsibility for 
governing Catholic education in WA and ensuring its financial sustainability. The School Board is now 
referred to as the “Catholic School Advisory Council” to reflect CEWA Ltd’s new governance structure.  
 
The existing Catholic School Board Constitution is currently under review by CECWA to ensure 
appropriateness and consistency with CEWA Ltd’s new governance structure. It is due to be implemented 
in 2022.  
 
2021 is a year of transition. The existing CECWA Catholic School Board Constitution remains in place, with 
some modifications, to reflect CEWA Ltd’s new governance requirements.  
  
As members of the Catholic School Advisory Council, it has been our privilege to help the school achieve its 
strategic goals by discussing notable ideas, planning future operations and considering financial decisions, 
while overseeing its overall financial management.   
  
We are fortunate to announce next year’s fees will remain the same as this year and that with additional 
enrolments in early school years, our future is looking promising. Well done to all of you who have spread 
the word via mouth, marketing or otherwise.   
 
I’d like to thank my colleagues on the Board, for your time, service and focus; especially our Treasurer. 
Peta Taylor is retiring this year, having provided service as the P&F Treasurer before becoming the Board 
Treasurer; so since 2013 has served 8 years in a Treasury Role in support of the school. Not to mention the 
Alcoa grants and workforce she and Ash have organised each year that have also contributed significantly.  
  
 

Christian Brothers College 9 

Seton Catholic College 3 

John XXIII College 1 

Leeming Senior High School 1 

Bunbury Cathedral Grammar 1 

Fremantle Christian College 1 

Emmanuel College 2 

Fremantle College 2 

http://www.myschool.edu.au
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As Peta is now stepping down, I’d like to officially announce the appointment of our new Treasurer from 
within the School Advisory Council, Julie Garry.   
  
Thanks to the P&F Executive, led by their energetic President Belinda Keenan, along with the Treasurer and 
all the Class Representatives, for their ongoing contributions again this year, both in bringing the school 
community together and for your outstanding fundraising.  
  
We are also thankful to those parents and carers who, although not taking up assigned 
roles, nonetheless enrich this community in a myriad of ways, by volunteering time and attention to 
children other than their own, with activities such as carnivals, walking them to their swimming 
lessons,  costumes for productions,  coaching in sports, or bringing in items for a Christmas hamper.  Your 
contributions are appreciated and encourage a generosity of spirit in our kids. You’re setting a great 
example for them.  
  
Finally, we admire the professionalism, intense planning and personal development that allow this school 
and those who are a part of it, to both run and grow. We are thankful to our admin 
staff, teacher assistants, teachers, assistant principals and our principal Bernadette, who form the 
backbone of this school and devote themselves, both during and outside of school hours.  
  
Can you please recognise them with a big round of applause. 
  
Now I will hand over to our Finance Manager, Amy Fulton, who will report on our School Financials.  

 

 
Principal’s Report (bernadette higgins): 
 
Good Evening and welcome, it is my pleasure to report to the community on the School’s achievements for 
2020, this has been a year like no other! 
 
Tonight, we come together as a school community to reflect on the year that has been, appoint some new 
members of the Parents and Friends Executive, to listen to reports from our School Chair and Parent 
Groups and to recognise the contributions of individuals and groups within our community. 
 
We take time to remember those who have gone before us, the Sisters of Saint Joseph, the Oblate Fathers 
and the Ursuline Sisters. As we continue their legacy in educating our students at St Patrick’s.  
 
This is a year that I am sure many of us will not be able to forget and hopefully one we do not need to live 
through again. When we take time to reflect on this year and the events that unfolded, I am immensely 
proud of the community, staff, students, and parents for all that they have been through and continued to 
work through, as the year unfolded. The challenges that presented themselves along the way forced many 
of us out of our comfort zone and school life as we knew it, but we were truly fortunate with our 
experienced use of technology at St Patrick’s, that we could quickly adapt and enable our students to 
remain engaged in their learning. 
 
To the students and staff, you were amazing in dealing with all the changes we had to accommodate, and 
at many times, having to change in an instant. Your efforts were truly incredible. 
 
To the parents and school community, the respect and trust you had for us as a school during this time 
was something that we were exceptionally grateful for. We had a high number of supportive emails, phone 
calls, personal conversations, and check in’s not only on the staff but also with me, as Principal, and this is 
something I am very thankful for. This was very much appreciated. 
 
I will now report on our 4 Strategic Directions: Catholic Identity, Education, Community and Stewardship. 

 
CATHOLIC IDENTITY 
Inspiring Christ-centred Leaders 
 

Everyone in Catholic education is called to relate personally with Jesus Christ by modelling Christ through a 
faith lived out in words, actions, relationships, and values. Jesus’ teachings and Gospel values are the 
educational norms that permeate Catholic school life as each member of the community strives to give 
Christian witness.  
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We would like to take this opportunity to acknowledge Father John Sebastian who has provided our school 
and Parish community with faith and guidance, and Angie and Stephanie in the Parish Office, who have 
worked closely with our staff and the Sacramental classes throughout the year. 
 
I would also like to acknowledge the work by both our Assistant Principals who have done an amazing job, 
not only with the Sacraments, but also with each Liturgical Celebration this year. This is truly appreciated 
by all in our community. 
 
Thank you for the extra commitment of the staff as they do this for the families at the Parish through the 
parent and student workshops, preparation of celebrations and Masses.  
 
Our staff, students and parents are involved in Christian service in several ways:  
 

• Christmas Appeal  

• Mini Vinnie’s – Fundraising, outreach, and education - “walking a day in someone else’s shoes.” 

• Life Link 

• Project Compassion  

• Altar Serving 

• Care Centre items donated 

• Christian Meditation  

• Class fundraising and awareness initiatives 
 

 

EDUCATION 
Catholic Schools of Excellence 
 
The Bishops’ Mandate outlines a responsibility to assist schools to maintain and enhance educational 
standards consistent with:  
 

• the aims of the Catholic school  

• best practice and innovation aligned with the aims of the school communities  

• the requirements and standards set by external authorities 
 

The quality of teaching within the classroom is still a major focus for our staff with considerable time and 
resources being devoted to becoming the best educators we can be. 
 
Each week we have spent time together as part of our Professional Learning Community meetings 
collecting and interrogating data, using our findings to inform our planning and targeting areas of strength 
and opportunity. Through these meetings some of the following professional learning occurred: 
 

• Quality Relationships  

• Mandatory Reporting 

• Reading Comprehension Strategies 

• Sustainability 

• Brightpath Writing 

• Code of Conduct 

• Maths: Basic facts 

• Teacher Practices 

• PLD- Promoting Literacy Development  

• RE Assessments 

• Meditation and Mindfulness 

• Data Analysis of Standardised Testing 

• Social and Emotional Learning/ Wellbeing 

 
One area that we have focussed on is Spelling, particularly with the use of a structured synthetics phonics 
program. Promoting Literacy Development or PLD. Our data from our standardised assessments this term 
is showing some very pleasing growth as a whole school. 
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COMMUNITY 
Catholic Pastoral Communities 
 

Quality relationships are at the heart of Catholic faith and education. A deep relationship with Christ for all 
members of school communities is fundamental.  
 
We continue to have a strong ongoing Professional Network with Our Lady of Fatima and Our Lady of 
Mount Carmel, where our teachers meet each term to share their learning and collaborate on ideas. 
 
Our Year Six cohort had the opportunity to hear Archbishop Timothy Costelloe speak at their joint 
leadership day with Our Lady of Mount Carmel and Our Lady of Fatima on Servant Leadership. 
 
The Year 6 teachers from the three schools will be presenting at an upcoming Virtual Conference for 
Catholic Ed WA on the success of these Leadership days. 
 
 

STEWARDSHIP 
Accessible, Affordable and Sustainable System of Schools 
 

Our goal for this year was to build on community engagement, maintain the financial viability of the school 
whilst maintaining safe, welcoming, attractive school buildings and facilities. 
 
We have implemented a strong marketing strategy through advertising brochures and a social media 
campaign which highlights the benefits of attending St Patrick’s, with our motto being, “from small schools, 
big minds grow.” 
 
We are pleased to acknowledge that the Kindergarten enrolments have significantly increased for 2021. 
We will continue to build on this community engagement for the future.  
 
We continue to work on collaborative partnerships with staff and parents to develop Waste Wise practices 
with our Waste Wise co-ordinator and committee to work together to establish clear sustainable practices 
for individual classes and the general school population. 
 
 

THE SCHOOL ADVISORY COUNCIL  
 

The School Advisory Council continues to be a great support as we worked through our 2020 priorities. 
This is at the forefront of all we do and strive to achieve for our children.  
 
The School Advisory Council assists us in many ways and has done so this year. In particular, I would like 
to mention Sergio and Peta and their support of Amy and myself regarding the fiscal management of the 
school. 
  
I want to thank the School Advisory Council for their commitment to St Patrick’s, who freely give their time 
and effort to support us in the running of our wonderful school. They have been a pleasure to work with 
this year. 
 
To our retiring member of the Council, Mrs Peta Taylor, thank you for your amazing support of our school 
community and the wonderful skills and attributes you have afforded the school - we wish you all the best. 
 
 

P&F 
 
Mrs Belinda Keenan, our P&F President, and the members of the P&F have once again been able to raise 
money for the school as well as provide events for the school community to attend. This year has been 
even more challenging than it has been in the past with the restrictions and requirements working against 
them.  
 
Thank you must also go to Jacinta Edwards, Jo Humphreys and Tracy Duffy for their support and 
organisation along the way. 
 
The quick response of the P&F to support us during COVID-19 with resources and subscriptions for the 
students was very appreciated. I would also like to mention the flexibility required by the P&F this year, 
who had to adjust their many planned events and suit the school’s ever-changing requirements.  This has 
been extraordinary. 
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STAFF 
 

I would like to personally thank the staff for their dedication and ability to do what they do. The support of 
the school and the extras you do are often not acknowledged, but they are deeply appreciated by all. 
 
Thank you also to the administration team in Mrs Susanne Sutton and Mrs Amy Fulton for all the extras 
they do to keep the school community and education programs running as effectively as possible. 
 
To my leadership team, Mr Creed Yorke and Mrs Celeste Cooks, thank you for your ongoing support and 
commitment to all in our community, staff, students, and parents. 
 
To those staff that are leaving us we thank you for the wonderful gifts you have shared with the school 
community and know the next place or phase of life that you engage with will be just as rewarding. 
 
To Mrs Nicole D’Alessandro, I hope that you enjoy your new exciting journey and career, and we hope that 
it is one of both challenge and reward. We thank you for your service to St Patrick’s. To Mr Steve Carrabs 
who leaves us to return to Our Lady of Mount Carmel, may you remember your time here to be rewarding 
both personally and professionally. And to Thairon Jansen, who also leaves us to pursue other challenges, 
we say best wishes to you all. 
 
I wish to take this opportunity to thank everyone for their involvement in ensuring that 2020 was a 
wonderful year for St Patrick’s Primary School. We are truly blessed to be involved in such an authentically 
faith-driven community. Best wishes and may the light of Christ be with you. 


